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PERSONNEL DATA
AMFd A 4 FRE =HE B These Columns Shall Be Filled In By HR Department.
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20 e B%k 7 Recent Photo
A B+ F O
GENERAL INFORMATION
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Chinese Name English Name Date of Birth YYYY MM DD
w3 ke A A
Blood Type Place of birth ID No.
Bl |y i Wwe
Male [ ]* Female cm = .
Gender |7 Male[] Height Weight Kgs
7% [+ # Handicapped 45 4FMarriage £ X Military Service
[ ]Z No [ ] * 4 Single Ll ~RE R R7F:
[ ]&_Yes = %5 No: [ ] #z4% Divorce CIRB s A g 3
(i & Mid []* & Moderate [ ] & 4 Married 2 i OpEsEz 2%~ K%
[J£ & Severe [ JH&¥ A& Very Severe [] 5 widow(er) & & LR & 3
B b+ Hb Current
Address (TEL)
A A ¥t Permanent [ 2 ditto
Address (TEL)
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* F 2R £ Email Mobile Phone No. 09
B ¥ % #
EDUCATION BACKGROUND
~ , 5 4 p FROM 1710 | BEFT
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Education Name Of School Major Subject EF | PRk ¥ g E-: ’ ¥/
(Year) | DayNight | (YYYY) | (MM) | (YYYY)| (MM (YIN)
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High School
AL
College
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University
AL
Master
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Others
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Company Name Job Title Job Summary | 1 =3 " Salary Resignation Reason Supervisor name/Title
YYYY | MM | YYYY | MM
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IDescribe details of your experience(Be sure to explain all phases of jobs most familiar to you)
S LR 1 ES AT
Company Name Job Description
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ILanguages ability (Name and indicate the extent of your competence i.e. Excellent ~ good ~ useful ~ allittle ~ not at all)
TR i B = i e
Foreign Language Read Write Speak Hearing Remarks
1. %3 English
2.
3.
3 X 27 "%3F 5 Familiar with computer language
i i S
IDescribe if any special vocational or technical training.
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License or government certificate Date of issue Certificate No. Remarks
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Pre-interview Questionnaire

#BBE Advantages 4% BE Weaknesses
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|List your three advantages and three 9 2

weaknesses respectively.
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Any significant contribution at work before?

HA KL Tz A [ J#F Salary [ ]2 {73 B Location [ |¥ ¥ 7 = £ Learning and Growth
The first three considerations for the next  |[J {¥4f 4% Domain [ ] &% € Promotion [ ]i ¥ 4% H = 5% Leading Style
Ijob. [ ]#% <> B B Environment [_|H # Others -
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. . e 1 31 Monthly salary - 2 Bt Allowance :

Wi (P A ) L T3 i

Previous (current) salary details. 7% & Bonus : H & Others :

B 3 £2 MONTHLY SALARY NT$ =
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Commencement date
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Have you ever been admitted to in hospital during the past three years? If yes, state the reason.
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Have you ever been arrested or interrogated by a law enforcement agency before? If yes, state the reason.
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Please list two immediate supervisors or colleagues could ensure your conduct and ability (predecessor or current Immediate supervisor is first).

¥+ % Name R# % Relation T 35/ #% Tel. No. E-mail
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