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	 Advertiser
	
	 Advertiser’s Seal/Signature
(Corporate Seal/Signature)

	 Name of Responsible    Person(s)
	
	TEL
	
	

	Case Officer Signature
(printed name)
	
	Fax.
	
	

	 Mailing Address
	□□□
	

	 Receipt No. or 
Advertiser ID No.
	 
	
Contract date
	
                   
   (YYYY/MM/DD)
	

	Receipt type
 (Please tick“ˇ”)
	□Computerized Triplicate Uniform Invoice
□Duplicate Uniform Invoice
	

	Select one of the following options for invoice collection:
	

	□Mailbox to Receive Invoic
	EMAIL：
	

	 □Send by Post to Receive Invoice
	Pleas send to:                                                      □Same as Mailing address

	Items and Payment Method

	    1. Advertising Programs (Tax included):
   A. Recruitment advertising:  Job Posting starts on: _____________(yyyy/mm/dd)
	Type of Order
	□Yearly / 365 days
	□Semiyearly / 180 days
	□Quarterly / 90 days
	□Bimonthly /60 days
	□Monthly/30 days

	Price (NT$)
	26,250
	15,750
	8,400
	6600
	4,200

	Allowed Suspending days
	180 days
	180 days
	90 days
	90days
	90 days


   B. Value-added product service: (Please tick“ˇ”.)
□Corporate Identity:Purchase ____ month, total NT$____________
      ※one unit per 30 days=NT$1,000. No retail days are available, and the duration of the order shall be as same as that of advertising
        available to VIP members.                                                                            
□HOT JOBS (Front page): each job NT$20,000/per week,Purchase ____ week, total NT$____________
□LATEST JOBS (Second page): each job NT$700/per day,Purchase ____ week, total NT$____________  
 □Other Specified  Projec:                                                                                                         
Total Amount: NT$                   
    2、The Advertiser must make the payment： 
    Remind: 
· The relevant commission shall be borne by the advertiser solely. 
· within seven days of signing the contract using one of the three payment methods below.
   1 Postal transfer, Account Name: 1111 Technology Co., Ltd.  Account No.: 50454595
   【The receipt shall identify the company title faxed upon the transfer.】
    2 T/T, Taiwan Business Bank, Sung Shan Branch    Account Name: 1111 Technology Co., Ltd.
    Account No.: (Please call the service attendants for the Account No.).
    3 ATM Transfer, Bank Code「050」(Taiwan Business Bank), Swift Code (Please call the service attendants for the Account No.).

	Terms and Conditions

	1、 Person-in-Charge statement: I hereby certify that I may sign this Agreement on behalf of the Advertiser with full power.
2、 The Publisher and the Advertiser are aware that by signing this Agreement, the Publisher and the Advertiser acknowledge that they have read and agreed to the Terms of Service of this Agreement or that they have read the contents of the Terms of Service available at the following website: https://recruit.1111.com.tw/dMembership.aspx.
3、 The Advertiser agrees/disagrees to accept the enhanced exposure service as specified in Article 2 of this contract. (Required)
4、 In the event of any litigation arising from the dispute over this Agreement, if any, both parties agree to submit to the jurisdiction of  Taipei District Court in the first instance.

	1111 Job Bank (1111 Technology co., ltd) Internal Audit Dept.

	Service Attendant Signature
	Service Attendant Signature
	Service Attendant Signature


1111 Job Bank(1111 Technology co., ltd)Enterprise Recruiting Service Center  TEL：(02)8787-1111  FAX：(02)8787-0578
	Service Terms and Conditions          
Article 1. Advertising Service ：
1. This Agreement defines that 1111 Job Bank (hereinafter referred to as the “Job Bank”) shall provide the network platform service enabling the Advertiser to post the recruitment advertisement online to meet the Advertiser’s needs.
2. This Agreement shall be signed and returned by the Advertiser, and shall be effective upon the Job Bank’s confirmation and completion of the setting on the Job Bank’s website. The facsimile copy of this Agreement shall constitute an original. The faxed and scanned copy of this fully executed Agreement is deemed to have the same legal effect as an original.
3. The Advertiser shall provide true ID & qualification certificates (e.g. the Advertiser's ID card, company/business registration form (including Letter of Approval)), or any other supporting documents that 1111 deems necessary , in order to certify the genuineness of the Advertiser’s ID or qualification. The Job Bank shall be entitled to archive the same and make the same available to the competent authority or judicial authority pursuant to laws.
4. The Job Bank only provides online recruitment advertisements and does not guarantee that the Advertiser will achieve a certain number of active applicants or recruit the required talents during the advertising period. In addition, the Job Bank provides no guarantee for any job applicant; the 1111 Job Bank serves solely as an online platform where job seekers upload and provide their résumé information, and does not guarantee the accuracy, completeness, and personality traits of job applicants' resumes; the Advertiser is still required to interview the applicants for further screening and selection. In the event of any dispute arising between the Advertiser and any job seeker during the interview or before/after employment, it shall be resolved by the Advertiser or the job seeker upon negotiation or through a legal action.
5. In the duration of advertising, the Job Bank shall maintain data, and safety of systems and equipments to prevent them from malfunction and the Advertiser from any circumstances resulting in failure to make the advertising. Notwithstanding, in the event of any circumstances resulting in failure to make the advertising, the Job Bank agrees to extend the days of advertising relatively, unless the circumstances result from force majeure or any other causes not attributed to the Job Bank.
6. Except with the Job Bank’s prior written consent, where any commodity or service operated by the Advertiser is found identical with, relevant to or similar with the business at the HR sites operated by the Job Bank (not limited to the registered scope of business, and irrelevant with whether permission from the private employment service organization, e.g. HR consultation, HR intermediary, headhunters, staffing, expatriation and outsourcing, et al., is acquired), in the duration of advertising, the Job Bank shall be entitled to terminate this Agreement immediately without refunding any payment, and the Advertiser shall also pay the liquidated damages equivalent to 100 times the advertising fee.
7. The Advertiser shall not make any false or untrue advertising under another person’s name, or on behalf of another person. The Advertiser’s failure to comply with this requirement shall constitute the Job Bank’s entitlement to terminate this Agreement immediately without refunding any payment, and if it is this case, the Advertiser shall pay the liquidated damages equivalent to 100 times the advertising fee.
8. No company profile or product descriptions in which the Advertiser fails to label warning text or identify approval number or permit number to be labeled or identified pursuant to laws or any adult or gambling products without the competent authority’s permission shall be advertised on the Job Bank’s webpages. Where the Advertiser advertises the same arbitrarily and thereby causes the Job Bank to be investigated, pressed charge, claimed or punished with administrative penalty, the Advertiser shall bear the damages in full to remedy the loss suffered by the Job Bank therefor and also pay the liquidated damages equivalent to 100 times the advertising fee for the profile or descriptions in the duration of advertising.
9. [bookmark: _Hlk122335564]The advertising materials, keywords, contents, or links provided by the Advertiser shall not contain content that violates the laws and regulations of R.O.C. (including but not limited to instances such as listing both the hourly pay and monthly salary in a job posting when specifying compensation), public order and morals, or infringes on intellectual property rights, etc. The Advertiser shall also guarantee that the information provided by them is accurate, complete, and free from any false statement.Where the key words or advertising contents selected by the Advertiser contain offensive contents or pictures, or import any terms or contents implying drugs, gambling, ammunition, libel, pornography, obscene or defaming statement, or infringement upon another person’s rights (including but not limited to, copyright, patent right, trademark right, trade secret or other rights), the Job Bank may reject the advertising of the same. Where the Advertiser advertises the same arbitrarily, the Job Bank shall be entitled to remove the advertisement immediately upon awareness of it.

Article 2. Other Services Additional to Advertising and Platform Disclaimer:
1. In the duration of advertising, the Job Bank may provide the recruitment search system, automatic resume pairing service or other additional services without charge. The contents of the additional services may vary, and be amended by the Job Bank from time to time.
2. In the duration of advertising, the Job Bank shall be entitled to restrict the maximum quantity of resumes retrievable by the Advertiser in the recruitment search system and to review the quantity and record of the search by the Advertiser.
3. During and after the publishing of the contents, permits 1111 to provide value-added services of the subsidiary website free of charge, and also permits to provide messages of product services and events of 1111 Enterprise Group via email, SMS or other forms, regularly or periodically. If the applicant agreed to accept this service, within the signing of this agreement, has agreed to authorize 1111 of using the logo and works provided from the applicant (or business entity), to the extent permitted by law and within the scope of this agreement.  
4. When the Advertiser publishes advertisements, links to websites or organizes events on 1111, personal information provided by 1111 users should be managed in accordance with the Personal Data Protection Act. In case of disputes arising from this clause, the Advertiser shall bear the legal and compensation responsibilities on their own, 1111 shall not be involved.
5. 1111 has the right to review the advertisements and other information links published by the Advertiser, but it does not assume any responsibility for the accuracy and completeness of the content of the advertisements. The Advertiser is solely responsible for any legal and compensation liabilities arising from disputes related to this clause.
6. If the Advertiser's trademarks, illustrations, products, photographs of individuals, or other related graphics or advertisements infringe upon the intellectual property rights of any third party, 1111 may suspend or terminate the service without refund or prior notice. The Advertiser will be solely responsible for any legal disputes and compensation liabilities arising from such infringement. Otherwise, the Advertiser shall pay 1111 the liquidated damages equivalent to 100 times the advertising fee.
7. The 1111 website serves as a platform for providing job information to job-seeking members and does not participate in any negotiations or transactions between advertisers and job seekers. Therefore, 1111 is not obligated to review the job vacancies posted by advertisers, the resumes of job-seeking members, or any other related information. The Advertiser is fully responsible for the content they post, and should this cause 1111 to incur any damages (including but not limited to administrative fines, attorney fees, and litigation costs), the Advertiser shall bear the damages in full to remedy the loss suffered by the Job Bank therefor and also pay the liquidated damages equivalent to 100 times the advertising fee to 1111.

Article 3. Protection of Job Seekers:
1 The Advertiser shall comply with the recruitment requirements defined in the Personal Information Protection Law comply with the law by joining social insurance schemes (labor insurance, employment injury insurance, employment insurance) and the New Labor Pension System and Employment Services Act.
2 The Advertiser shall represent and warrant that the company basic information certificate, vacancy registration form and notice to the Job Bank which it relies on to post the recruitment advertisement are true and correct, and shall check the same carefully before posting, and bear the liability if any errors are found therein. The advertisement shall be free from any fraudulent, fabricated, false or misleading statement or violations of laws or public order and good morals, etc..
3 Where the Advertiser is engaged in the statutory eight (sex-related) industries, direct-marking business or insurance business (whether registered or authorized pursuant to laws), the Advertiser shall disclose the same honestly and agree the Job Bank to decide whether to permit the access to the recruitment search system or to restrict the quantity of search at any time subject to the nature of industry and advertising.
4 Instructions to the Advertiser:
（1） Prohibited from asking job seekers to provide financial certificate, security bond or deposit account number, or asking job seekers to purchase the commodity or program in advance, to pay membership fee or enter into any contracts other than the employment contract, or to collect expenses under various titles.
（2） Prohibited from using job seekers’ resume and information for any purposes other than recruitment or making the user name or password exclusive for the recruitment search system available to any of its affiliates or any third party, in the duration of advertising or upon expiration of advertising.
（3） Prohibited from contacting job seekers by phone, or sending emails or messages against job seekers’ interest or the vacancies required by job seekers or for any purposes other than job seeking.



（4） The Job Bank does not accept job postings for the statutory eight (sex-related) industries, direct-marking businesses, or insurance businesses (whether registered or authorized pursuant to laws). If the Advertiser belongs to any of the aforementioned industries, they shall disclose this information to the Job Bank. In case of violation, the Job Bank may retract the advertisement, and any advertisement fee collected shall not be refunded. The Job Bank shall be entitled to any compensation from the Advertiser for any damages suffered by the Job Bank as a result.
（5） Unless approved by the Investment Commission of the Ministry of Economic Affairs, R.O.C., the Advertiser is not permitted to advertise jobs in China or countries recognized by the government as high-risk countries, and the recruitment information of the job posting cannot contain or be redirected to postings in China or high-risk countries. In case of violation, 1111 may cease or terminate the recruitment advertisement, with the advertising fee received not subject to refund, and 1111 is entitled to any compensation from the Advertiser for any damages suffered as a result of the advertisement, including but not limited to administrative fines, litigation fees, and attorney's fees.
（6） The Advertiser is prohibited from advertising any vacancies against the scope of business.
5 1111 audit published privilege reserved. If the publisher is found to be in breach of the above commitment, 1111 has the right to terminate the service and remove the advertisement without any liability for breach of contract.

Article 4. Covenants of Advertiser
1. Both parties agree that in the event of (1) complaints filed by job seekers, (2) response from social network users, (3) investigation by police authorities, judicial authorities or competent authorities, (4) disclosure by the media or elected representatives alleging that the Advertiser is suspected to be engaging in illegal activities or other wrongful conduct, or (5) any other violation of Article 3 of this Agreement (hereinafter referred to as "matters in dispute"), 1111 may cease or terminate all or part of the services until the Advertiser submits facts or evidence clearing them with regard to the matters in dispute, and the fees collected for advertising shall not be refunded. If 1111 suffers any damages as a result, the Advertiser shall pay the liquidated damages equivalent to 100 times the advertising fee (including but not limited to administrative fines, court costs, and attorney's fees).
2. 2.1111 reserves the right to adjust the order in which the job vacancy appears in the search results. The poster should not request for adjusting by any means or for any reason; if violated, 1111 may terminate the recruiting advertisement  without returning the payment.
3. Upon awareness of, or the Advertiser’s voluntary notice of, windup, suspension of business, revocation or cancellation of registration, petition for reorganization, bankruptcy, dissolution, merge and calling of creditors’ meeting of the Advertiser, the Job Bank may terminate this Agreement and the termination shall become effective as of the date of awareness or notice. To apply for refund of payment, the Advertiser shall submit relevant certificates to the Job Bank, and the Job Bank agrees to refund the Advertiser the advertising fee already cashed or paid but undue, on a pro rata basis.
4. Where the Advertiser fails to make the payment as scheduled, the Job Bank may suspend all services. Where the Advertiser still fails to make the payment upon reminder, the Job Bank may terminate this Agreement. Upon termination of this Agreement, the Advertiser shall still pay the total amount of the advertising fee.
5. 5.The poster should provide the information needed and change the account name and password periodically in accordance with the 1111 safety management system. If the poster does not provide or change the information,the Advertiser shall be considered as consenting and granting 1111 the authority to make any necessary modifications, adjustments, or temporary suspensions to the publication.
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